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Enhancing Employee Well-Being and
Engagement

At Persistent Systems, we take a holistic approach to employee well-being, focusing on multiple aspects of
health and engagement through various initiatives under “My Life at Persistent”

A 360-degree wellness strategy Platforms for community building,
covering physical, emotional, social, enabling employees to connect with
and financial well-being. like-minded individuals and explore

interests beyond work.

Access to expert insights on Engaging events and programs
essential life aspects, including to celebrate achievements, foster
health, relationships, finances, and connections, and enhance workplace
mindfulness. enjoyment.
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Physical Well-being

At Persistent Systems, we recognize that
physical well-being is fundamental to a 140 28,560
happy and fuIﬁIIln.g life. Our initiatives and Events organized Participants engaged
programs are designed to promote overall
health and wellness among employees.
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Health Awareness Annual Health Wellness Sports & Fitness
& Education Check-ups Workshops Initiatives
= Expert-led Health = Company-sponsored | = Ergonomics & = Sports Fest:
Talks health screenings Cubicle Fitness Encouraging
for employees Sessions to promote participation
= Step Challenges workplace health and team spirit
for individuals and = Discounted rates through cricket and
teams for family members = Fitness Training football tournaments
programs
= Persistent Run:
= Yoga, Indoor Sports, A flagship event
and Trekking Trails fostering wellness and
for holistic fitness teamwork, featuring

3k, 5k, and 10k runs
across global locations

10,031

Participants took part in
the Persistent Run
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Emotional Well-being

As a vital part of MyLife, our emotional well-being

initiatives focus on fostering mental health and

resilience in the workplace. These efforts include 40
expert-led webinars, personalized one-on-one
counselling, and wellness sessions.

/7,174

Events conducted Participants engaged

Awareness & .~ Personalized N Wellness

Education / Support R Workshops
Vibrant Minds Series: /' One-on-One Counselling \\ Pranayama &
Covers topics such as self- ! Sessions: Employees \ Breathwork Sessions
care, behaviour, anxiety, " have access to in-house .

Meditation Sessions
for relaxation and
\ mindfulness /

counsellors for tailored
guidance on workplace
stress, personal concerns,
and mental health challenges
in a confidential and
supportive setting.

coping mechanisms,

\ .

\\ professional and personal ‘
\ relationships, parenting, /
N and elderly care. /

Social Well-being

At Persistent Systems, we prioritize social well-
being by fostering meaningful connections among
employees through engaging programs, events,

and competitions.

Unwind Sessions

Designed to help
employees refresh,
reenergize, and
rejuvenate

53,111

participants

Art Fest

A global platform for
employees and their
families to display creative
skills, including painting,
sketches, photography,
and digital art.

2,800

participants

Bring Your Kids to Office

A cherished tradition that
blends work and family,
reinforcing family-friendly
values.

1,485

participants

Persistent Communities

Employees connect and
enhance team dynamics
through shared interests
like cycling, yoga, and
running.

5,973

members

270

Events organized

57,358

Participants engaged

PULSE

Persistent Ultra Large Social Event:

A grand stage for employees to
showcase their artistic and cultural
talents, aligning with leadership values.

16,949

participants

Milestone Celebrations

Recognizing employees’
contributions with
celebrations for 5, 10, 15,
and 25 years of service.
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Financial Well-being

At MyLife, we host bi-monthly financial wellness

sessions designed to equip employees with
effective financial management strategies, helping 1 1 5 ’ O 24
them reduce stress and work towards long-term Events conducted Participants benefited

financial stability. By fostering financial literacy,
these sessions contribute to a more engaged,
productive, and financially secure workforce.

Topics covered under the Initiative “make your money work”

Investment
lessons from
Cricket/Bollywood

Approach
towards Financial
Independence

Elevate Financial
Knowledge

Nifty/Sensex

S 6

Tax Regimes Mutual Funds

Finance for
Women

Investment
Strategies
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(P Persistent

Persistent Systems Limited
CIN: L72300PN1990PLC056696

persistent-systems
Registered Office in

Bhageerath, 402 Senapati Bapat Road
Pune 411 016, India

Tel: +91 20 6703 0000

Fax: +9120 6703 0008
info@persistent.com

Persistentsys
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PersistentSystems

www.persistent.com persistent_systems


https://www.linkedin.com/company/persistent-systems/
https://x.com/Persistentsys
https://www.facebook.com/PersistentSystems
https://www.instagram.com/persistent_systems/
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