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Social

At Persistent Systems, people and
communities are at the heart of our
growth story. From nurturing diverse
talent and fostering inclusion to
enabling community-led change,
our social commitments extend
across our workforce and the world
around us. We believe in creating
meaningful opportunities — within
and beyond our organisation - that
drive equity, well-being, and
empowerment.

This section outlines how we

are shaping a workplace culture
rooted in care, building stronger
communities, and investing in
initiatives that create long-term
social impact and inclusive progress.



SOCIAL - KEY PERFORMANCE INDICATORS

Inclusive Workforce
Goals

e Aim for 35% gender diversity
by FY 2030 *

e To include people of all
genders, ethnicities, sexual
preferences, religions and
specially abled persons in our
diverse workplaces

Employee Health and Safety

Goals

Maintain zero workplace
accidents Year on Year (YoY)

FY 2024-25

Women in
workforce

Women in leadership
roles

specially abled
people

Nationalities

FY 2024-25

Accidents

FY 2023-24

Women in
workforce

Women in leadership
roles

specially abled
people

Nationalities

FY 2023-24

Accidents

e Ensure work-life harmony to achieve
professional and personal goals

e Implement holistic well-
being initiatives focusing on
physical, social, financial, and
emotional health

Events around fitness,
health, women in tech
and work-life balance

participants took
part in Well-being
initiatives

Events around fitness,
health, women in tech
and work-life balance

participants took
part in Well-being
initiatives

*The goals have been rearticulated as some of the previous goals have been achieved & addition of new goals to align

with current and future scenarios and disclosures
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Value Chain Sustainability
Goals

Value chain disclosure for partners
constituting 2% or more of purchases
and sales (up to a total of 75%) by

FY 2026*

Sustainable Livelihood
Goals

Touch 55,000 plus lives to
deliver high-impact programs
in Education, Health care,
Community Development and

Preservation of heritage and
wildlife by FY 2026 *

FY 2024-25

The value chain
reporting process has
been established

FY 2024-25

Lives impacted through
CSR programs

Volunteers participated
in ISR activities

Hours of volunteering in
ISR activities

FY 2023-24

of our supply chain
partners who contribute
to 75% of spending
during FY 2023-24
were covered under
the ESG awareness
programs

FY 2023-24

Lives impacted through
CSR programs

Volunteers participated
in ISR activities

Hours of volunteering in
ISR activities

*The goals have been rearticulated as some of the previous goals have been achieved & addition of new goals to align
with current and future scenarios and disclosures




Attract and Nurture Talent

Goals FY 2024-25 FY 2023-24
Achieve 92% learning coverage 94.2% 90%
Year on Year (YoY) Learning coverage Learning coverage
e Nurture long-term employees 63% 60%
to get them ready for senior positions for leadership positions for leadership
management roles roles fulfilled internally **  roles fulfilled internally **

e Ensure a healthy mix of internal
and external talent

*The goals have been rearticulated as some of the previous goals have been achieved & addition of new goals to align
with current and future scenarios and disclosures

** Persistent conducts focused leadership development programs, these programs are designed for individuals who have
the potential and aspiration to move into leadership roles.
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(P Persistent

Persistent Systems Limited
CIN: L72300PN1990PLC056696

persistent-systems
Registered Office in

Bhageerath, 402 Senapati Bapat Road
Pune 411 016, India

Tel: +91 20 6703 0000

Fax: +9120 6703 0008
info@persistent.com

Persistentsys

-~ X

PersistentSystems

www.persistent.com persistent_systems


https://www.linkedin.com/company/persistent-systems/
https://x.com/Persistentsys
https://www.facebook.com/PersistentSystems
https://www.instagram.com/persistent_systems/
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